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Alongside the development in interpreting studies, the notion ‘interpreting as 
intercultural communication’ is increasingly accepted in the field. This particular 
conceptualization of interpreting demands a redefinition/reexamination of both the 
role and competence of the interpreter. At present, interpreter training foregrounds 
interpreting skills and backgrounds trainees’ linguistic competence, encyclopedic 
knowledge, and intercultural communication competence (Zhong Weihe, 2001). A gap 
has therefore emerged between the inadequate focus given to interpreter’s 
intercultural communication competence (hereinafter referred to as interpreter’s ICC) 
and the significance of understanding interpreting as an intercultural communication 
practice, resulting in the absence of a robust theory on the composition of interpreter’s 
ICC and its evaluation criteria, followed by inadequate empirical research in this 
regard.  
This study, by reviewing literature in intercultural communication studies, 
interpreting studies, and linguistics, aims to outline the components of interpreter’s 
ICC and its evaluation criteria. The identified components and evaluation criteria are 
then used in the study to assess the ICC of two interpreter trainees. The assessment 
applied in the study tentatively attempts to show the feasibility of the evaluation 
criteria and how evaluations are operated. This study, as a whole, serves as references 
for teaching and practice on the development of interpreter’s ICC, but also for 
empirical research on assessment of interpreter’s ICC in future. 
This dissertation includes six chapters. 
Chapter 1 gives an introduction to the background and significance of the study. It 
then moves on to present the research questions, research hypothesis, and the layout 
of the dissertation 
Chapter 2 reviews literature on intercultural communication in interpreting studies, 















factors in interpreting, and interpreter’s role and competence. 
Chapter 3 discusses the theoretical framework of the current study. It draws on the 
existing body of knowledge in the field of intercultural communication studies, 
interpreting studies, and linguistics. And it also provides a theoretical lens to examine 
the composition, cultivation, and assessment of interpreter’s ICC. 
Chapter 4 addresses the methodological considerations in relation to the research 
questions and hypothesis. It provides a detailed account of the research participants, 
materials, methods, and the experiment. 
Chapter 5 is a central part of the study that provides an overview of the data and 
answers to the research questions and hypothesis the researcher sets out in Chapter 1. 
Chapter 6 summarizes the conclusions of the study and their revelation for 
interpreter training and practice. It also gives a critical reexamination of the study and 
points out some areas of future research. 
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第一章 引 言 











文化交际能力的培养。事实上，自 20 世纪 90 年代起，跨文化交际能力研究就随
着跨文化交际学的兴起已逐步得到了学界的关注。胡文仲（2013）的研究表明，
在我国仅 2002-2012 十年间，跨文化交际能力论文的总数就达 6942 篇，并且
2008-2012 年 5 年间在中国学术文献网络出版总库（CNKI）中以“跨文化交际能
力”为主题检索而得的硕博论文数量（4970 篇），较之 1998-2002 年 5 年间所得
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